By Joan Bibelhausen

and on proliferating web-
sites, and buried
somewhere in the

l ook at the job ads in print

fine print is the = = >
inevitable request ~= ‘f;-i:
for “superior aca- & =%
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demic credentials.”
Recruiter notices
will add “national”
or “top ten” law
school. Most of us don't fit
that profile and we’re good
lawyers nonetheless. Here are
some sieps that should be part
of your strategy whether you
have an academic pedigree or
whether you're one of the rest
of us.

L, Make e dgzision. Commit to
changing jobs and to the work
that is necessary to accomplish
it. You are responsible for this
entire process. Understand why
you are moving and determine
what must be changed. If you
are disappointed or grieving
about your circumstances,
acknowledge it and get help to
work through it, if necessary.

2. Agsess yourse!! reatishically.
Knowing your abilities, values, and
interests, and being familiar with
the circumstances in which you
do your best work will help you to
communicate your unique fea-
tures and benefits. What do YOU
want? (As lawyers, we sometimes
forget that it's OK to be happy.)
Then create your personal mission
statement for those inside and
beyond your target market.

4. Resess the markel. Where is
there a need for what you offer
and how might you have to
change to get a job? The answer
can extend to such things as
additional training and experi-
ence as well as whether your
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Job Search Strategies for the “Rest of Us”

able. Look at fac-
tors that you
feel might limit
you and figure
e out how to pres-
l-/?: = ’;/ ent them in the
| best possible light.
For example, if your
grades aren't stellar,
put on your lawyer hat
and determine the best way to
confidently present what you've
got. Did you improve over time?
Did you have a few bad grades
that affected your average? Did
you perform better in skills or
substantive areas that match
your target? Don’t make excus-
es, show you're not afraid to talk
about it, and move on.

4. Wrlle your résuing. Create
communications materials that
accurately describe you in ways
that are attractive to your targets.
You have up to 45 seconds to
make an impression. Be direct,
be specific, and prioritize your
achievements.

§, Maia a pian, 3ei quaniiilable
gealg, and keeg recerds, How much
time will you spend each week?
How many job-related contacts
will you make? Share your plan
and goals with others.

B. Siar{ develoging vous markei.
Define and research specific
employers in which you are inter-
ested. Talk to your networks—
those you already have and those
you must develop. They will give
you information and leads based
on the information you provide, so
focus on what they know.

1, Jaik {0 Empioyess. These are
the people you really want to
connect with and you will be
more effective if your network
has led you there.

mexpectations are reason-

o

§. Don ¢t lhe obvinus
sources, ang ase ihem appropriale-
|¥. Read ads and talk to
recruiters but recognize that
most jobs come from personal
contacts. Use your law school
career services office. Get
invalved in bar and other asso-
ciations and volunteer for activi-
ties that will enable you to meet
the most people.
eyiew and cansider lok
111815, Be sure that you Interview
well. Understand what is nego-
is not.

J 1EW 111 Give this
step as much consideration as any
other. First impressions are critical.
Know how you will begin and
remember to thank those who
helped you get there. Chances are
you'll need them again and if they
know they made a difference for
you, they'll be there,

Joan Bibelhausen provides
career cosutting and outplace-
ment services to legal profession-
als and organizations. She may be
reached at 612/373-7013 or
1bibel@visi.com.,

7 For 0P8 anct achics on ca-
reor options, visit Career Counsel,
the ABA Career Resources Center,
at www.abanet.org/careercounsel.
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| By Julie Minder

i awyers have growrn accustomed to fune-

§ of our daily lives Iinterfere wrth our ablity to

| slesp well, or we forego opporiunities for sleep
{ to catch up on our biiable hours.

{ price higher than many of us realize, resulting in

: decreased cognitive ability ard memory, and

i boosting the risk of heart diseass, diabetas, and

!
tioning in work envronments of high stress !
i and amdiety. For many of us, the stressas

Chronic siesp deprivation, however, comes at a |

 obasily. Reducing your nighttime sleap kiy as little

i as one and a half howrs for just one night could

; result ini significant reductions n performancs and
{ daytime alertness by almest one third. Slesp dep-

rivation may slso lead to an inability tc judge just

i how tired you actually are. You may consider your

i chronic sisep-depnvation normal and be unable t

i detect your slower ieaction time znd poor memo- '

i ry. Inthe long tun, your job performance may be
! suffenng and you'e tco tired to detect 1t

i Below are some bips for gsthing rest each night:
i = Develup a pre-sleep ritual to break the connac-
¢ tion between the stress of your daily life and bed-

i ime. It you work nght up to the minute vou turn
i off the hght, your body doesr't have sutticient

; opportumity o trarsition irito 4 relaxing sieep.
» Don't look at the ciock while vou're trying to

= fall asleep. It compounds your anaety and may

keap you awake longer.
i Avord caffaine, nicoting. and alcotiol, which
i can increasa the number of fmes you awaken
1 duning the night.
i o /1o mairtain a consisterit siesp schadula

! averaging aboui ewghit hours of sleep nighlly. Don't

i have the time? Calching a few
i extra hours of sleep:
i on the weskends

i car rnimize

i dunng the

i; Julte Minder is
: a husiness ihgation asse-
i ciate in the Philadelptun office of
i McCarter & Engirsh, LLP

BORED? HOW TO RE-ENERGIZE VOUR PRACTICE

By Heather . Jetferson
| f'g‘ 1 e've all boon tuae, sitting at
" our desks daydrcaming

= about anything uthcr than
the practice of law. Beauuful spring
weather 1s cailing us outside to the
golf course o1 a ball game. Your atten-
ton starts to Soft away from the stuck
of work an your desk. Usully, you
ean reenetgiae yourself and vour
praciice with a few cusy steps.

1 Spring cleap your workspace.
Take 30 oempees of so to orgatyze those
ples on vour desk. file papers, and s
compiclzd reaching matenal. Organzng
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can provide 4 sunse of accomplishroent
that can get you bak o track

2. Get past ihe procmstination. &
Joomung project or eourt deadline can
draen your encrgy and keep you from
making progress. Completing a task
you keep putting off ey, in fact, re-
energiae you to tackle the maoy otber
matters that are awailing your aicnlin

3. Attend 3 local bar association
«vent or CLE program. Gathering with
vour collcagues 1o discuss your substase
tive area of pracuce nay proaude the
ttellectnal and creative spark needea

10 RENSIBIZC ou A SCIRIMar o1 tecent
developments or 4 brown beg unch
with your colleagues nuy proale
social micraction atd conversation ot
the “big mictute” of your paactice area,

4 Take a client to luach of 4 ball
game. Getling Lo ktow your clent
bevond the legal sssuces vou reseanch
will addd & personal mterest 1o your
wotk. You will begin 1o sce and wlexis-
fy with vour chient and transfer that
interest when workyng on the satier
This aso works it you are & voung
associate with no chient contici yer.
Tlave lunch with the pariner wha
assagns yor wark., Dcuss the firm,
Your assignincots, amd get 10 know ihe
partner’s personal side

Legal wesrh involves so many details
thut Lawyers lose sight of the hig pice
{ure. Often fust stepong back to see
the value you provide will se-cnergize
vyou. H you suspect that thers is a
dueper {ovel of dissatisfacuon with
your pracuee. however, sceh the
advice of 4 mentor or a pracuce man:
ager assaCidicd wWith yoar Jocal bar
assouiatiun. You may waml (o reevalu-
ate vomr substanbve area, sy firm ar
carecr chowe.

Heather Rffersan is g partier b
the law fren of Ihe Delaicare Counsel
Growp, LLE m Wibmemgton, Delaware
She niay be reached at Dycfferson@
delawaraconsselgroup com
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